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Meeting Date: Wednesday, June 10th, 2026 

Meeting Time: 11am-12:30pm 

Welcome 

• Housekeeping   

 Happy Pride! The IPA is showing up with internal programming and 

wishing allyship to the community 

Attendees 

• Esther Kim 

• Tanvi Shah 

• Kate Clifford 

• Catherine O’Carroll 

• Ella Johnson-McGowan 

• Aliza Ramirez 

• Linda Larsen 

• Chris Warland 

• Lesley McCain 

• Ky Ajayi 

• Brady Briska 

• Hector Tello 

• Chynna Hampton 

• David Husemoller 

• Julie Pascoe 

• Shon Harris 

• Devin Day 

Review of Norms   

Review Agenda 

Introductions  

• Introduction Slide 

• Reflection Prompt: In one to three words, how would you describe best outcomes 

for equity in our clean energy economy?  

 Time is currency 

 Thriving communities 

 Scaling economic growth 

 Share community with one another, interdependency  
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 Shared mission and goals 

 Room for improvement to reach equity outcomes 

 Community sustaining employment 

 Equitable representation, not just accessibility to jobs 

 Ensuring economic justice 

 Improved environmental quality 

 All in! 

 Embracing the future 

 Sustainable opportunities 

 Intentional  

 Meaningful equity opportunities 

Updates from Bureau Chief  

• Launch of the Equity Data Dashboard 

 Now Live! Link: https://energyequity.illinois.gov/equity-data-

dashboard.html  

 Gratitude for the support and feedback.  

 Please continue to provide feedback, if there’s data or information that 

would be helpful to those you serve and we can update as we move 

forward. 

• Racial Disparity and Availability Study 

 Last month, there were the public hearings, 50 or so attendees, with 

diverse representation of businesses and sector stakeholders. 

 The hearings were held for folks to share their experiences in the sector 

and working with the IPA. 

 Business and workforce surveys are being pushed to share experiences 

from those who are navigating the sector and experiencing any challenges. 

 Anecdotal interviews have begun with vendors and businesses.  

• Equity Accountability System Expansion 

 Minimum Equity Standard (MES) implementation in Illinois Solar for All 

(ILSFA) and Energy Storage Procurements. 

 If there is feedback in the field, please send that feedback or guidance our 

way. 

• Thank you to Chicago Jobs Council for letting the IPA sit in on the Central IL CEJA 

Grantees Table.  

 First virtual meeting with the Central Illinois grantees was yesterday and 

CJC is looking forward to supporting their programs. 

https://energyequity.illinois.gov/equity-data-dashboard.html
https://energyequity.illinois.gov/equity-data-dashboard.html
https://energyequity.illinois.gov/equity-data-dashboard.html
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One-on-One Calls Summary 

• From March-May, Esther Kim held 1:1 calls with committee members to better 

understand our committee members individually, where they show up in the sector, 

and how they connect across the ecosystem.  

• Summary of findings: 

 Ideas for a stakeholder communication channel focused on 

DEI/Equity/Economy but want to be community focused to amplify 

community priorities. 

 Supporting Equity Eligible Contractors (EECs) 

• Advance of Capital 

• Technical assistance to meet compliance 

• Successful participation within the market  

 Differing workforce and contractor needs 

• Geographically unique needs 

• Improving workforce-contractor connections through a coordinated 

approach to create intentional collaborations between workforce and 

contractors.  

• How do we equip the sector with the real skills needed? 

Topic: How can we drive equitable employer-workforce partnerships across the CEJA 

Ecosystem?  

• Current initiatives at the IPA supporting these partnerships: 

 Working with the Department of Commerce and Economic Opportunity (DCEO) 

overseeing the CEJA training programs.  

 Illinois Shines Equity Learning Series 

 Increasing visibility of the CEJA Workforce Training Programs for our Equity 

Eligible Persons (EEPs) and vendors.  

• The topic is framed around employability, resources, training, and needs across our 

ecosystem.  

• Prompt 1: We know that the workforce has become more diverse, including people with 

barriers to employment (returning residents, low educational attainment, language 

barriers, etc.) What have you observed or experienced in your respective fields with 
hiring and retention of talent from these populations? What additional support or 

training does that require?  

 Committee members identified common barriers: 

• Capacity restraints of workforce programs and “cherry-picking” 

participants.  
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• Discriminatory practices against trainees, especially towards returning 

citizens.  A narrative change is needed in this area.  

• Financial disparity for training participants: They need steady income 

in between training and employment.  

• Transportation barriers continue to be a challenge. 

• Need for more support of Equity Eligible Contractors (EECs) through 

mentorship of new EECs by larger, more established EECs or Approved 

Vendors. Committee members emphasized intentional partnerships 
between the training providers and employers from the start would 

ensure pathways in the ecosystem and exposure to careers for 

participants/EEPs. Ideas explored: 

• Utilizing community colleges as there is great success for 

participants/trainees through this pathway.  

• Expanding skills beyond solar training.  

• Finding strategies to ensure equitable access to the clean energy sector 

for agencies and participants. 

• Lifting up contractors, businesses, foremen and managers who partner 

with and hire from the state workforce training programs. Need to 

show more examples of success and have contractors promote this 

resource to other contractors. And contractors that become EECs come 

back and hire from the programs, usually promoting unions and unions 

shops.  

• Training partners and employers maintaining relationships during and 

after hiring to increase retention of EEPs.  

• Prompt 2: Do you currently partner with workforce training programs for work-based 

learning, apprenticeships, on-the-job training, or hiring?   Can you describe those 

partnerships? 

o Committee member posed an idea to create incentives for companies to hire EEPs 

and train them for 6 months to 1 year to make apprenticeship or work-based 
learning feasible as businesses are interested in training and doing 

apprenticeships but not at the cost of their own company.  

o Committee members highlighted new developments from the Clean Energy Jobs 

and Justice Fund (CEJJF) and policy updates in the Clean and Reliable Grid Act 
(CRGA) are beneficial for the development of workforce training programs.  

• Prompt 3: If you have worked with clean energy training programs and graduates in your 

role, what was your experience like?  

o Committee members expressed the following experiences with the training 

programs: 
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▪ Good experiences with running the programs and found connectivity 

between their programs and other clean energy ecosystem actors.  

• A committee member shared that if an applicant is far away from 

their training center, they show them other options that may be 
closer to them. 

▪ Research interviews with solar workers and contractors indicate both 

success stories for people who participated in the program and a fair 

amount of unstable employment (volatility, churn, layoffs, moving to 
another employer, and workers may have also been impacted by federal 

rollbacks). 

▪ Equity Eligible Contractors (EECs) have seen success partnering with the 

training programs to expose participants to pathways to employment, 
reviewing resumes, and providing union guidance. 

o Committee members identified areas of improvement for partnerships across the 

ecosystem:  
▪ Connectivity between different trades and training programs like Illinois 

Works, CEJA, and union apprenticeship programs to understand the 

lifecycle of opportunities that are out there.  

▪ Addressing the need for workforce on a variety of projects within and 
outside of clean energy and skilling EEPs according to demand of projects.  

▪ Informing participants themselves of what their rights are.  

▪ Lack of employer buy-in to the climate jobs in general.  

▪ Employer education is needed and equipping employers to manage people 
from different backgrounds, such as returning residents or individuals with 

different language skills, and for employers to be more trauma informed. 

Committee members have experienced receptiveness from employers on 

this topic of trauma informed supervision and management practices. 

▪ Broadening the trainings for clean energy careers.  

• Committee members shared about their training participants’ 

success with a back-office support program and highlighted 

significant opportunities for back-office support careers. 

Future Meeting Topic Generation  

• Employer Training for Trauma Informed Onboarding and Management 

• Diversity in Types of Clean Energy Jobs 

 

Closing 
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Next Steps: Agenda, attendee list, and meeting notes posted on the website 


